
 

 

Do you want to help shape the future of the European Union? Make the planet greener, 

promote a fairer society, or support businesses and innovation across the EU? Then come and 
work for the European Commission where you can really make a difference! 

Commission staff are a diverse group of people, who are motivated to help make Europe – and 
the world – a better place. They come from the 27 Member States of the European Union. 
Different nationalities, languages and cultures make the Commission a vibrant and inclusive 
working place.  

 

WE OFFER ATTRACTIVE WORKING CONDITIONS AND MUCH MORE: 

• Interesting and challenging positions with plenty of opportunities for training and 
acquiring new skills and competencies over your whole career; 

• Opportunities to try several areas of work throughout your career;  

• Flexible working conditions and the possibility of teleworking – we care about your 
work-life balance;  

• A competitive financial package, including comprehensive sickness, accident and 
pension schemes;  

• Multilingual schools for your kids;  

• We are also proud to be an equal opportunity employer and promote diversity and 
inclusion. 

 

We recruit from a wide range of backgrounds: 

We are not only recruiting political scientists and lawyers but also looking for all kinds of 
profiles, including natural scientists, linguists and economists, as well as drivers and engineers. 

For more information ec.europa.eu/work-with-us. 

 

 

https://commission.europa.eu/about-european-commission/organisational-structure/people-first-modernising-european-commission/people-first-working-european-commission_en


 
 

 

STAFF RECRUITED ON CONTRACTS 

 

In addition to permanent officials, the European Commission often recruits non-permanent 
staff. There are two categories of non-permanent staff: 

• temporary agents are recruited to fill vacant positions for a set amount of time or 
to perform highly specialised tasks. 

• contract agents may provide additional capacity in specialised fields where an 
insufficient number of officials is available or carry out a number of administrative or 
manual tasks. They are generally recruited for fixed-term contracts (maximum 6 years in 
any EU Institution), but in some cases they can be offered contracts for an indefinite 
duration (in offices, agencies, delegations or representations). 

For more information on different staff categories. 

  

https://epso.europa.eu/en/selection-procedure/how-apply
https://epso.europa.eu/en/selection-procedure/how-apply
https://epso.europa.eu/en/eu-careers/staff-categories#tab-0


 
 

Programme Manager - Risk Officer 

Under the European Fund for Sustainable Development + (EFSD+) and the External Action 
Guarantee, related credit risk management and corresponding tasks are executed by the joint risk 
management unit INTPA E6 covering DG INTPA and DG NEAR including the new Ukraine Investment 
Framework (under the new Ukraine Facility).   
Ensuring effective risk management for the implementation of the EFSD+ is crucial in view of the 
sound financial management and the specific challenges faced when supporting investments in 
partner countries. As such, the Commission has enhanced its capacity to assess and manage in 
particular the credit risks also via the support through the secondment of risk experts from public 
financial institutions. 

INTPA E6 is seeking to hire a Risk Officer who will in particular assess the credit risk of budgetary 
guarantees, accompany the negotiation process of guarantee agreements from the risk side and 
perform the risk monitoring and reporting tasks. 
 
Main responsibilities:  
 
• Contribute to the assessment of the expected risk profile of guarantees, both for individual 
programmes and in relation to the overall exposure. 
• Assist in structuring guarantee proposals and advise on guarantee remuneration, based on the 
Commission’s risk policy and pricing principles for guarantees. 
• Contribute to the preparation and negotiation of financing agreements with financial 
institutions benefiting from EU support in as far as risk-related aspects are concerned. 
• Assist in monitoring the evolution of the risk profile of the underlying exposures that benefit 
from an EU guarantee as well as of the entire portfolio. 
• Advise on the adequacy of the budgetary provisioning as well as on liquidity needs. Perform  

 



 
scenario analysis and stress testing of the economic capital. 
• Support general risk reporting and risk monitoring.   

 

 

 

 

 

https://eu-careers.europa.eu/en/job-opportunities/open-for-application
mailto:INTPA-E6@ec.europa.eu
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https://eu-careers.europa.eu/en/job-opportunities/open-for-application
https://europass.cedefop.europa.eu/en/resources/european-language-levels-cefr
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https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A01962R0031-20140501
https://epso.europa.eu/en/eu-careers/staff-categories#tab-Contract%20staff
https://ec.europa.eu/transparency/documents-register/detail?ref=C(2017)6760&lang=en
https://ec.europa.eu/transparency/documents-register/detail?ref=C(2017)6760&lang=en
https://ec.europa.eu/transparency/documents-register/detail?ref=C(2017)6760&lang=en
https://epso.europa.eu/en/job-opportunities/open-for-application


 

 

https://epso.europa.eu/en/eu-careers/benefits#tab-Work/Life%20Balance
https://epso.europa.eu/en/eu-careers/benefits#tab-Work/Life%20Balance
https://ec.europa.eu/dpo-register/detail/DPR-EC-02054.3

